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of the impossibility of giving qualifications and alternatives in brief summary form,
the State laws cover employment

State snd type
of fund 1f

8isze of firms
covered
(number of
employees)

Eligibility

Weeks
of
initial
waiting

period

Weekly denefit
rate total
unemployment

Meximum

payment
per week

Minimm

payment
per week

Weekly benefit
rate pertial
unemployment

Duration in H2-week period
{lesser amount belowv spplies)

Total amount
of benefits
{proportion
of wages)

Maximum number
of weeks
payeble

ALABAMA: Pooled; expe-
rience rating effective
April 1941; employee
contributions deter-
mined by experience
rating.,

ALASKA: Pooled.

ARIZONA: Pooled; expe-
rience rating effective
January 19h2,

Eusu" Pooled; expe-
rience rating effective
April 1942,

CALIFORNIA:
rience rating effective
January 1941; employee
contridutions 1 percent
of wages up to $3,000
not to exceed 50 percent
of employer's general
rate.

COIORADO: Fooled; expe-

- rience rating effective
Jamuary 19h2,

CONNECTICUT: Pooled; ex-
perience rating effec-
tive April 19ul.

Pooled; expe-

DELAVARE: Pooled; expe-
rience rating effective
January 1942,

DISTRICT OF COLUMBIA:
Pooled; experience
rating effective
July 1943,

¥mployer of 8 or more
in 20 weeks.

Eaployer of & or more
in 20 weeks.

Employer of 3 or more
in 20 weeks; also
all employers liable
to Federal tax.

Employer of 1 or more
in 10 daye.

Bmployer of 4 or more
in 20 weecks.

Imployer of 8 or more
in 20 weeke.

Employer of U or more
in 13 weeks; also
all employers liable
to Federal tax.

Employer of 1 or more
in 20 weeks; also
all employers liable
to Yederal tax.

¥mployer of 1 or more
at any time,

30 times w.b.a. 2/
ineluding $39.01
in 1 AEB..E-. 3/

25 times w.h.a.

14 times w.h, &,

22 timee w.h.s. -

$300

30 times w,h.s.
$1kl -
$200

Lesser of 25 times
w.b.a. or $250.

1/26 of high quar-
ter's wages,
established by
table in law.

1/20 of high quar-
ter's wages.

50 percent of full-|
time weekly wage.

1/26 of high quar-
ter's wages.

1/20 of high quar-
ter's wages,
established by
table in law.

1/25 of high quar-
ter's wages.

Established by
weighted wwd“_.n
in law.

1/25 of high gquar-
ter's wages.

1/23 of high quar-
ter's wages,
established by
table in law,
plus allowance
for dependents
up t0 maximam
of $20,

$15

16 .

15

15

15

5/ 22

18

$2

10

w.b.a. m\ less
wages in excess
of $2.00.

w.b, a. less vages
in excess of
$5.00.

w.b.8. less wages
in excess of

$3.00.

vw.b. s, less wages
in excess of
$3.00,

w.b. 6. less wages
in excess of
$3.00.

w.b.6. less wages
in excess of
$3. €O,

w.b.a. less wages,
plus $2.00,

w.,b,a. less wages
in excess of
$2,00.

w.b.a. less wages
in excess of 40
percent of
wv.b. o

1/3 in 4 quarters.

1/3 in 4 quarters.

1/6 in & to 12
quarters.

1/3 1o 4 quarters,

23 to 5% percent
in 4 quarters,
according to
echedule of wage
classes.

1/3 in & quarters,

20 percent in 4
quarters, ac-
cording to
schedule of wage
classes.5/

10 times w.b.a.
plus 1 w.b.a. for
each $200 in

base-period wages.

1/2 in 4 guarters.

20

16

1%

16

4 23 2f5

l\ Annual wages in excess of $3,000 per worker excluded from employer contributions except in Nevada.
2/ w.b.a. --abbreviation for "weekly benefit amount."®
N\ Individusl wust have worked less than 160 hours and earned less then $120 during the 3 weeks nu.moau»um unemployment.
Y/ The greatest possible duration 1d 23 2/5 times w.b.a.

M\ Lover maxiwum rates and duration are provided when wnwnnnn in the fund is less than 2 percent of the pay roll for 3 years ending with the base period for the benefit year.



State and type
of fund 1/

Sige of firms
covered
(nuaber of
ezployess)

Bligivility

Weeks
of
initial
walting

. period

Weekly benefit
rate total
unemployment

Maximum
payment
per week

Minimum

payment
per week

Weekly benefit
rate partial
unexployment

Duration in 52-week period
(lesser amount below applies)

Total amount

of benefits
(proportion
of wages)

Maximum number
of weeks
payable

FIORIDA: Pooled; expe-

TiSuce imviung viivc-

tive January 1942,

GEORGIA: Pooled; expe-
rience ratinz effective
January 1942,

HAWAII: Pooled; experi-
ence rating effective
April 1941,

IDARO: Pooled; experi-
ence rating effective

July 1943,

IILINOIS:
rience rating sffective
January 1943,

INDIANA: Contributions
of 0,135 percent of
employsr's pay roll
pooled; remainder in
smployer reserves;
expsrience rating
effective January 1940,

I0WA: Pooled; experience
rating effective
Janiary 1942,

KANSAS: Pooled; experi-
ence rating effective
Jamuary 1941,

¢t Eaployer re-

serve; earaings from

investaent pooled;
experience rating

effective January 1941,

LOUISIANA: Pooled; ex-
perience rating effec-
tive October 1, 19U5,

MAINE: Pooled; experi-
ence rating effective
July 1943, .

MARYLAND: Pooled; expe-
rience rating effective
July 1943,

MASSACHUSETES: Pooled;
experience rating

effective January 1942, .

MICHIGAN: Pooled; expe-
rience rating effective
January 1942,

Pooled; expe- '

Ruployer of 8 or more
in 2U weexs: also
all employers liable
to Federal tax; also
exployer with a
$5,000 gquarterly
pay roll.

Ruployer of 8 or more
in 20 weakra: alen
all employers liabie
to Federal tax.

Employer of ) or more
at any time.

Employer with $78 or
WOre vages payable
in 1 quarter,

Roployer of 6 or
more in 20 weeks,

Zmployer of B or
more in 20 weeks,

Imployer of & or more
in 15 weeks: also
all employers liable
to Federal tax.

Eeployer of & or
more in 20 weeks,

X¥sployer of U or more
in 3 quarters of
preceding year, to
each of whom $50
payable in each
such guarter, or of
8 or more in 20
weeks,

Eeployer of U or more
in 20 weeks

Enployer of 8 or move
in 20 wveeks; also
all employers liable
to Federal tax.

Bmployer of 4 or more
in 20 weeks; also
all employers liable
to Tederal tax,

Employer of 1 or more
in 20 weeks; also
all employers liable
to Federal tax.

Employer of & or more
in 20 weeks; also
all employers lisble
to Yederal tax,

30 times w.b.a.

Schedule requir-
ine x‘ w0 ana

40 times w.b.a.
30 times w.b.a.

Schedule requir-
ing 28 to 52
tises w, b, s,
including $78
earned in 1
quarter.

§225.

$250 of whick $150
is in the last 2
quarters of dase
perilod.

15 times w.b.s. in
last 4 quarters
of base period.

$200, or $100 in
2 quarters,

$200.

20 times v, b.a.

$144,

30 times w,b.a.

$150.

$250 including
wages in 2 4if-
ferent gquarters.

Established by
weighted tabla
in law.

Istablished by
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1/25 of high quar-
ter's wages,
established by
tabdle in law,

Established by
weighted table
in law.

1/20 of high quar-
ter's wages,

1/25 of high quar—
ter's wages.

50 percent of full-|
time weekly wage.

1/25 of high quar-
ter's wages,

Baeced on schedule
of annual wages.

50 percent of full-
time weekly wage.

Based on schedule
of annual wages,

1/20 of high quar-
ter's wages,
established by
table in law.

1/20 of high quar-
ter's wages,
established by
table in law.

1/20 of high quar-
ter's wages.

$15

18

18

18

15

15

16

18

8/ 18

18

5 or
full-time
weekly
wage.

5

5

10 or
average
weekly
wage in

quarter.

w. b, a,- less wvagen

in avesaas Af

$2,00,

w.b.a, less wages

$3.90. .

w.b.a. less wages

w.b.a. less wages
in excess of
lesger of 1/2
w.b.a. or $5.00.

¥.b. 8. less wages
in excess of

$2.00.7/
v.b.a, less wages.

/)

w.b.a. less wages,
plus $2,00.

w.b.a. less wages
in excess of
$2.00.

l-week benefit
rate for unem-
ployment less
&0 percent of
earnings in a
l-week period.

w.b.a, less wages
in excess of
$2.00.

w.b.a, less wages
in excess of
from $2.50 to
$2.99 (in ac-
cordance with
table).

w.b. a8, less wages
in excess of
$2.00.

w.b.a, less wages,

w.b.a, minus lesser
of 75 percent of
wages earned or
wages in excess
of $3.00,

1/% in 4 gquarters

Uniform duration.

Unifora duration.

1/4 1n 4 quarters,

26 to 49 percent
according to
schedule of
wage classes.

1/4 in 4 quarters.

1/6 in & quarters.

1/3 in 4 quarters.

JUniforn duration.

1/4 in 4 quarters.

Uniform duration.g/

1/4 in 4 quarters,

30 percent in
& gquarters.

1/4 in 4 quarters,
10/

16

16
— -
\Cuiivsm

duration)

20
(Uniform
duration)

17

8 =

18

15
16

(Uniform
duration)

2

g/ 16
(Uniforn
duration)

23
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MINNESOTA: Pooled; expe-
rience rating effective
January 1941,

MISSISSIPPI: Pooled.

MISSOURI: Pooled: expe-
rience rating effective
January igh2.

_MONTANA: Pooled,

FEBEASKA: ZEmployer re-
sorve; edrnings in
pooled account; experi-
ence rat effective
January 1940,

NEVADA: Pooled; experi-
ence Tating effective
Jenuary 1945. -

NEW EAMPSHIEE: Pooled;
expérience raticg

~  effective Jammary 1941,

WEW JERSEY: Pooled:
experience rating
effective January 19h42;
employee contribution
1 psrcent of wages up
to $3,000.

NEW MEXICO: Pooled;
experience rating
effective January 1942,

NEW YORK: Pooled.

NORTE CAROLINA: 9/10
contributions to em-
ployer reserve; re-
mainder pocled; expe-
rience rating effec-
tive January 1943.

NORTH DAEOTA: FPooled;
experience rating
effective Jannary 1942,

OHI0: Pooled; experi-
ence rating effective
January 1942,

OELAHOMA: Pooled; expe-
rience rating effec-
tive January 19h2.

OREGON: Pooled; experi-
.ence rating effective
July 1941,

Employer of 1 or more
in 20 weeks (of €
*or mdre outside
cities with popula-
tion of 10,000 or
more); also all
employers liable to
Feavral imx.
Employer of & or more
in 20 weeke; alwo
a1l smplopers lishle
to Federal tax.
Baployer of § or more
in 20 weeks; also
all employers liable
to Yederal tax.
Baployer of 1 or more

2 AN cumolea aw with

year's pay roll over
$500.

Eoployer of & or more
in 20 weeks; also
all employers liable
to Yederal tax.

Employer with $225 or
more wages payable
in 1 quarter,

Beployer of 4 or more
in 20 weeks; aleo
all employers lisble
to Federal tax.

Ewployer of 8 or more
in 20 weeks.

Tmployer with $450 or
more wages paid in
1 quarter, or em-
player of 2 or more
in 13 weeks.

Imployer of 4 or more
in 15 days.

Zmployer of € or more
in 20 weeks; almo
all employers lisble
to Federal tax.

Imployer of 8 or more
in 20 weeke; aleo
all employers liable
to Federal tax.

Employer of 3 or more
at any one time,

Employer of 8 or more
in 20 weeks.

Employer of U or more
in any 1 day in any
calendar quarter
with pay roll of $500.

30 times w.b.s.

40 times w.b.u.
including wages
in 3 different
quarters. "

$150.

$200, -

Greater of $200 or
twice w.b. 5.
wultiplied by
itsel? including
wages of 5 times
w.b,a. in some
gquarter other
than highest.

$200.

$150.

30 tizes w.b.a.
including $78
in 1 calendar
quarter.

25 timed w.b,a.ll/

$130.

30 times w.b.a.

20 weeks' employ-
ment and $160.

22 times w.b.a.

$200,

Based on schedule
of annusl wages.

1/26 of high quar-
ter's wages.

1/25 of high quar-
ter's wages.

1/25 of high quar-
ter's wages.

1/25 of high quar-
ter's wages.

1/20 of high quar-
ter's wages.

Based on scheduie
of annual wages.

1/22 of high quar-
ter's wages.

1/26 of high quar-
ter's wages,
established by
table in law,

1/23 of high quar-
ter's wages,
established by
table in law.ll/

Based on schedule
of annual wages.

1/26 of high quar-
ter's wages,
established by
table in law.

Established by
weighted table
in law.

1/20 of high quar-
ter's wages.

6 percent of high
quarter's wages.

15

it

13/

L

15

15

15

18

18

15

18

15

15

16

16

15

un/s3

14/ 10

‘10

w,b,z. less wages
in excess of
$3.00.

w.b.a. less wages
in excess of
42,00,

w.b.a. less 5/6
of weges,

Fo provision.12/

w.b. 4. less wages
in excess of
$3. 00,

w.b.u. less wages
in excess of
$3.00.

w.b. 6, less wages
in excess of
$2.00.

¥.b, 8. less wages
in excess of
$3, 00,

w.b.a. less wages
in excess of
$3.00,

- No provision.ll4/

w.b.8. less 5/6
of wages.

w.b,. 8. less wages
in exceas of
43,00,

v.h 8. leas wvages
in excess of
$2,00.

v.b.a. less wages
in excess of
$2. 00,

v.b 8. less wages
in excess of
$2.00.

17 to 35 percent
in U quarters,

according to
schedule of wage
classes.

Uniform duration.
20 percent in
8 quarters.

Uniform duration.

1/3 in 4 quarters,

1/3 in 4 quarters.

Unifore duration,

1/5 in I quarters.

1/3 in U quartere,

Uniform &.-nw«»ou.w_:-\

Uniforn duration.

Uniform duration.

Uniform duration.
1/3 in Y4 quarters.

1/6 in 4 quarters.

9/ 16

i
(Uniforn
duration)

11/ 16

16
ndu._»no-.n .

16

18

13/ 18
(Uniforn
duration)

18

16

L4

(Unifora
duration)

16
(Uniform
duration)

16
(Uniforn
duration)

18
{(Uniforn
duration)
16

16

Increasing the maximum w.
Partial benefits are reduced by w\u of w.b,as for each normsl work
for 6 or less consecutive days, shall be paid bemefits equal to 1/7

Benefit duration for lower wage classes is leas,

6/

1

.m“ Special Regulation I - Increased benefits, effective April 3, 1942,
3 e

wm\ Lesser of $200 or 30 percent of base period wages if such
11/ Miniwum benefit is actually 50 cents,
12/ No partisl benefits paid,
wm\ $15 saxizus v.b.s. and maxisum
14/ Benefits are paid for each accumulation of Y Weffective days.”

pald to the individual,
15/ Actually, an accumulst

but it is paid at rate of $3,00,

b.8. to $20 without increasing the waximum amount of benefits payable decre
day during which the individual is unable to, or unavailadle for,

of the w.b.s. for each such day, less any wages payable during such period.
Adopted pursuant to eection 3 (e).

N
wages are less than $800,
resuiting in shorter duration ir such cases.

but earnings not exceeding $5,00 are disregarded.

ion of & “effective fqn... See footnote 1l above,

durstion of 16 weeks (see footnote 9) 1f fund fails

to equal or exceed $8,000,000 for 2 consecutive months,
"Bffective -day" is defined as the 4th and every subsequent day of .«o«-u. un

ases maximum number of weeks for w.b.a.'s of $18,50 to $20.00.

work. Also in Illinois sn eligidle individusl unemployed

epploynent in a week in which not more than $2\ ls-



Duinvivii in JE-week peiivd

Size of firme Weeks (lesser amount below applies)
State snd type covered of Weekly benefit Mazimam Minimum Weekly benefit
of fund 1 \ (number of Eligivility initial rats total payment payment rate partial Total amount Maxiwan pumber
" . waiting unemployment per week per week unemployment of benefits
employees) of weeks
period {proportion able
, ! of wages) pay

PRINSTLVANIA: Pooled: Employer of 1 or more $50 in each of 2 2 1/25 of high quar- | 16/ f18 $8 No provision. 27 to 56 percent 16
experience rating in 20 weeks, quarters in base ter's wages, : in 4 quarters,
affective Jamuary 194k year. established by according to

, table in law, schedule of wage
. classes. 17/

RHODE ISLAND: FPooled; Employer of 4 or more $100. 1 Established by 18 6.75 | w.b.a. less wages 20 to 34 percent in 19/ 0 1/%
employee contributione in 20 weeks; also wveighted table in excess of Y quarters, accord-
0.5 percent of wages all employers liable ~ in law. $300 from odd ing to schedule of
up to $3,000.18/ to Tederal tax. Jobs. wage classes.

SOUTH CAROLINA: Pooled; Employer of § or more 40 times w.b.a. 1 1/26 of high 15 4 w.b.a., less wages Uniform duration. 16
experience rating in 20 weeks. (30 times 1if quarter's wages, in excees of (thiform
effective January 19h2. w.b.a. 1s $U). established by $1.00, duration)

table in law.

SOUTH DARKOTA: Employer re-| IEmployer of & or more $126. 1 Based on schedule 15 7 w.b, a8, less wages Uniform durstion.9/ 9/ 16
serve; earnings pooled; in 20 weeks; aleo - of annual ‘wages. in excess of (Uniform
experience rating effec- all employers liable $2, 00, duration)

. tive Jeruary 190, to Yederal tax.

TERNESSEL: Pooled; expe- Bmployer of 8 or more 30 times w.bh,a. 1 1/26 of high quar- 15 5 v.b. & less wagen Uniforn duration, 16
rience rating effective in 20 weeks, (25 times if ter's weges, in excess of (Unifora
July 194b, w.b.a, 18 $5). establighed by $3,00, duration)

’ table in law.20/ :

TEXAS: Pooled; experi- Imployer of 8 or more & times benefit 1 1/13 of high quar- | 21/ 30 21/ 10 2-veek benefit 1/5 in 4 guarters, 8 times dene-
ence rating effective in 20 weeks, rate for 2-week ter's wages (for Tfor 2- for 2- rate less wages, 1t for 2-
January 1941. period. 2-week period). wveek week plus $l. 00, week period.

period) period)

UTAH: Pooled. Employer with $1U0 or 30 times w.b,s. 1 1/20 of high quar- -] 5 w.b.a. less wages Uniform duration, 20

more wages payable ter's wages. in excess of . (Uniform
in 1 quarter, $3.00. duration)

VEAMONT: Pooled; experi- Exployer of § or more 30 times w.d.a. 2 Established by 15 6 w.b.a, less wages Uniform duratiomn. 18
ence rating effective in 20 weeks; also welghted table in excess of (Uniform
Jenuary 1941, all employers liable in law, $3.00, duration)

to Federal tax.

VIRGIFIA: Pooled; experi- Employer of 8 or more 25 times w.b.a. 1 1/25 of high quar- 15 y w.b.n. lees wages 1/4 in 4 quarters. 16

ce rating effective in 20 weeks, ter's wages, in excess of
Mn-ug 19k, established by $2.00,
table in law.
WASEINGION: Pooled. Employer of ) or more $200, 1 1/20 of high quar- 15 7 w.b.s, less wages 1/3 in 4 quarters, 16
at any time, ter's wages. in excess of
$3.00,

WEST VIEGINIA: Pooled; Enployer of & or more $250. 1 Based on schedule 18 7 According to time Uniform duration, 16
experience rating in 20 weeks. of annual wages. lost on bawie (Uniform
effective January 1941, of schedule, duration)

WISCONSIN: Employer re- Buployer of 6 or more 14 weeks! employ- 2 Schedule of average 20 m\ g w.b, &, lese wages. From any one employ- ceetavseoranns
serve; earnings pooled; in 18 weeks or ment, weekly wage. er's account, 1
éxperience rating effec- ammel pay roll of week's benefit to
tive January 1938. $6,000; - elso employ- each 2 weeks of

er with more than exployment not ex-
$10,000 quarterly ceeding U0 weeks
pay roll, within 52 weeks
preceding close of
employment.
WIOMING: Pooled; experi- Employer of 1 or more 25 times w.b,&. 2 1/20 of high quar- 20 7 w.b,a. less wages 1/4 1n b quarters. 16

ence rati: effective in 20 weeks, and with including $70 ter's wages, in excese of
January 19U2, $150 or more wages in 1 eﬁnnnn. - $3.00.
paysble in 1 ﬂ-’—.gq. N .,
Im\ $15 if fupd equals less than 1 1/2 times E..:mnm amgiunt 'oft: conon»»a paid insany 12 consecutive months,

N: to U8 percent in 4 quarters if fund e
Employees pay in addition 1 percent into cash sickness nosuou-naou fund,
The greatest possible duration is 20 1/% times w.b.s.

Rate is 1/20 and 1/25 of high quarter's wages for 2 lowest weekly benefit ‘smeunts A«o and $6).
The maximum is $15, snd the miniruw is $5, but benefits are paid in 2-week periods..
Minfimum mﬁaun is actually $2, but paid at rate of $8, resulting in dhorter duration in such cases,

@E@EL

-

) 1664 than. 1l 1/2 timed highest nBBEa of benefits uw»m in any 12 consecutive months, according to scheduie of wage classes.



